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INTRODUCTION

For the missions that Addis Ababa
University is founded: teaching, researching,
and social services, in a great way students
individually as well as collectively have a
high level of personal and professional
engagement on a daily, co-educational,
working, and social setting.

Because of the objectives of the university,
in particular, are to provide a positive
behavioral change of the student, and to
make students a good citizen with modified
and worthy member at the university; it
should be done with efforts and to ensure
this, the university and students have shared
responsibilities

Students are served together in classrooms,
libraries, cafes, dormitory, and
entertainment cafes and at health centers,
meeting halls, and so on. So, the personal, as
well as the common characteristics and
actions of the students behaviors influence
the process of learning and the social well-
being and survival. As a result, students'
academic and social life style must be well-
managed and students should be carefully
understood, guided and served by the
system. It can help students to make a real
difference in their personal and common
goals, if they use the system of education
and social life-skills properly.
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This Students Discipline Rules and
Regulation has been issued to enable the
Protection, correcting and defending for the
learning process, and the good relationships
between students and the University’s
community not to be hindered with students'
negative behavior and to enable the creation
of a healthy teaching environment and to
protect academic freedom, as well as to
enforce regulatory rules and regulations for
the achievement of the goals that the
University was established.

SECTION ONE
GENERAL

1. Short Title

This rule is called "Students
Discipline Rules & Regulation No.
1/2011".

2. Definition

2.1.  "Student" means an individual,
who enrolled in the registry of
the university in the form of
regular or extension program or
in another way the one who
enrolled in a pre-graduate or
post-graduate or enrolling in
another course.

2.2.  "University" means all colleges,
research institutes, schools and
colleges found at the Addis
Ababa University.
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2.3.

2.4.

2.5.

2.6.

2.7.

2.8.

2.9.

"The Community of University”
means the university’s teachers,
administration  staff,  students,
patients and caregivers, and anyone
who continues to be in contact with
the university.

"Ethics" means a characteristic that
can have negative or positive
influence on any individual or
institution, which can be expressed
by action.

"Disciplinary Committee™ means a
temporary or permanent committee
which established pursuant to this
Regulation for the purpose of
determining students’ disciplinary
violations.

"President” means an appointee or
representative ~ whom, highly
authorized to lead the university.

"Dean" means the highly authorized
individual or representative, whom
oversees the affairs of students in
the university.

“Candidate = Graduates  “means
students who prepare to graduate
after tested for the final graduation
year assessments.

"Social Services" means provision
of the labor or mental work with
free of charge for the penalties
imposed by the University under the
provisions of this regulation.
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3. Scope of implementation

3.1.This rule will apply to everyone

enrolled as student in the University.
However, this regulation will not be
forced twice if it is a corrective
action on the part of a student
teacher or employee.

3.2.The regulation will be effective from

the date the student is enrolled as a
student until he released the campus
due to graduation or other reasons.

3.3.A student will be subject to the

violence of the rules in the
compound of the University, as well
as outside of the campus in relation
to the schooling or the student or the
university or university community.

3.4.This rule will be enforced unless

disciplinary action is taken by other
rules or condition.

3.5.This rule will apply to students who

work temporarily in the course of
study, practice, or otherwise, as
students at the University, seminars
or research teams.
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4. Purpose

The purpose of this regulation is to
enable the university and the university
community function properly, as well as
to provide behavioral adjustment and
correction for students who commit a
disciplinary violation.

Gender expression
The singular gender includes both

genders, unless the wording expression
implies different meaning.

SECTION TWO
MORAL PRINCIPLES

Principle

6.1.Each student is responsible for his
behavior, since he is enrolled as a
student, and until he accepts his
diploma or expired due to other
reasons from the university

6.2.Students should ensure that their
behavior at the university is aimed at
achieving the University's presence,
especially in the areas of teaching,
research and community service.
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8.

6.3.Students who are not affiliated with
the research or community service
outside of the university, but the
behavior that characterizes their
students in different ways must not
affect the status of the university.
providing Respect

7.1.Students must give necessary honor
to any university community
member.

7.2.Students should be expected to guard
against the rights and feelings of
others in their use of words, their
behavior and their inter relationships.

Truthfulness

8.1.Students must make sure about the
truthfulness of the information they
expect to give notice.

8.2.Students have an obligation to speak
or express only the truth and when it
is needed to describe the significance
of the need for decision-making.

Usage of property

9.1.Students must use the resources of
the university with due care, giving
and sharing opportunities for others.

9.2.Every student is obliged to replace
the damage, deficiency, or loss of the
University property on the bases of
abuse, negligence or non-
compliance.
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10.

11.

12.

9.3. If the damage is on the property of
the University, and the student
cannot recompense, then he/she may
request and permit to provide
community services.

Respecting Rules

10.1. Any student shall observe
the rules, rules and regulations issued
by the university, and comply with
any lawful instruction and decree
issued by the appropriate authority.

10.2. Students are required to
comply especially with computer and
Internet usage, residential and
restaurant policy guidelines,
copyright and library policies.

Dressing
The students' wearing style should not
behave in a manner that is not
compatible with the rules of ethics and
should not violate the proper rules of
conduct.

Prohibited practices

12.1. The principles stated above,
those viewed by this rules and acts
that violate acceptable rules implies
a punitive Offence as a result of a
prohibited practice.

12.2. The students shall not be
asking for the activities they took to
protect their rights, or for the good
deed they do, or for the action taken
under special circumstances.
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13. Notification

13.1. The Students' Dean Office
organizes a promotional program for
new students to gain awareness of
the rules before starting classes.

13.2. It makes the rule to be
accessible for students.

SECTION THREE
DISCIPLINARY AND PENALTY

14. Offence

14.1.A student Offence is committed,
when a student engages in
inappropriate  interventions,  or
activities that affect the university,
staff, and students.

14.2.Student is said to have committed
an Offence or violation of
discipline.

14.1.1. When  conducting  activities
which are considered to be
Offences according to this rule.

14.1.2. When he performs activities that
are mentioned as offences in the
rules or directives which issued
by the University or the
University’s concerned body.
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14.1.3. When discriminatory  or

criminal acts that are considered
to be a violation of the laws of
the country and activities that are

directly related to learning or
services are performed.
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15, er4eRT 9N 15. Category of the Offences

15.1. Student Offences can be
categorized as academicals,
institutional, and sexual.

15.1.1. Academic are  Offences

related to teaching instruction.
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15.1.3. Institutional offences are out
of academic and sexual abuse but
service-related Offences.
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regulation does not prohibit the
committees to  modify  the
categorization, because of an injury
caused by an action or of its
consequences and of the particular
circumstance.
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16.

16.1.

16.2.

17.

Acts of Offence

Disciplinary action will be taken
against a student who has been
found to be in violation of the Code
of Conduct in accordance with the
provisions of the Ethiopian law and
who considers that the student has
been subjected to a moral
misconduct or that he or she
continues to be a member of the
University.

Disciplinary punishment does not
relate to criminal prosecution or
conviction.

Simple offences

The following are simple offences that
imply slight penalty:

17.1.

Offences that grant oral word of
warning,

17.1.1. not to wait the turns at the point

of service (Unless specifically
permitted),

17.1.2. Posting a notification outside the

permitted board,

17.1.3. Unwillingness to show identity

card, when asked according to
the rule and regulation of the
University,
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17.1.4. Moving and using of utilities,
including chairs and tables,
outside of their assigned area,

17.1.5. Not to return the eating utensils
to their proper place,

17.1.6. Abusing and wasting of water
and electricity,

17.1.7. Logging  and
vegetables,

17.1.8. washing of clothes on the hand
washing facilities,

cutting  of

17.1.9. Removing of a mattress from the
bed,

17.1.10. Putting of the washed clothes
outside of the proper site ,

17.1.11. Washing of clothes outside
the appropriate place,

17.1.12. Making loud noise or
screaming or loading a tap or
radio's volume and disturbing the
others at the Shared areas,

17.1.13. Not respecting of the time
limit set for entrance to a campus
and dormitory building,

17.2. Offences that will force to give free

service for about one week to one

month at  various  university
departments
17.2.1. Posting, painting or writing on
walls,

17.2.2. Committing dangerous activities
to common health,
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18.2. Offences that block from education
for about a semester

18.2.1. Disturbance  or inappropriate
interference of any academic,
administrative, or social, sporting
or other activity in the university,

18.2.2. The act of taking off some
legalized posters,

18.2.3. Disturbing or affecting the peace
of the university due to drinking
alcohol or chewing chat.

18.2.4. Being found with chat in the
university, using, take it inside
and selling within the campus,

18.2.5. Allowing an unauthorized
person to live in a place of
residence,

18.3. Offences that make to hold
educational document for about one
semester

18.3.1. When  candidate  graduates
committed the Offences listed
under Rule number 18.2.

19. Serious Offences
The following are serious Offences
that could result with serious

penalties:

19.1.0ffences that block from education
for about a year
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19.1.1. Failure to comply with one of
the  disciplinary  violations,
mentioned in rule number 18.1 -
18.2, and if one committed
violation of the same or similar
disciplinary breach for the second
time without showing
improvement for the previous
penalty.

19.1.2. Cheating, mock or trying to
cheat

19.1.3. Abusive speech  against
someone and disrespect of
someone's dignity

19.1.4. Verbal or written
communication through
electronic or other means of

communication, in opposition to
the power, threat, obscenity, or
alteration of another person's
religion, mentality, identity or
enmity, to any member of the
university community

19.1.5. Posting  or  distributing
offensive, terrorist, illegal or
shocking posters, advertisements,
signs or other material,

19.1.6. The act of jumping on the
fence to enter or exit,

19.1.7. The
someone  else,
identification,
person's ID,

act of giving ID to
unauthorized
using  another
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19.1.8. The act of selling or using any
addiction drug or alcohol, in the
University compound.

19.1.9. Attempting to enter or entering in
to a university network without
permission, and try to represent
the University without
permission.

19.1.10. The act of interfering with
the activities of student, staff,
teacher, guest or visitors,

19.1.11. The act of threatening,
verbally abusive or threatening of
students, or any other member of
the University community, guest
or visitors,

19.1.12. Any sexual harassment,
including unnecessary words,

19.1.13. The act of bringing hazardous
or toxic chemicals in to the
campus,

19.1.14. The act of putting the
opposite sex into the bedroom,

19.2.0ffences that make to hold

educational document for about one
year

19.2.1. When  candidate  graduates
committed the Offences listed
under Rule number 19.1.
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19.3. Offences that block from
education for about two year

19.3.1. Engaging in cheating or co-
operating practice in exam or
research activities

19.3.2. Cheating or fraudulent act or
presenting false statement or
document;

19.3.3. Taking exams on behalf of
someone or facilitating condition
to examine someone else

19.3.4. The act of damaging the
University or communities of the
University or risking their safety

19.3.5. The act of damaging to the
university and the university
community / guest property or
making them loss of value

19.3.6. Performing or attempts of
stealing, robbery

19.3.7. Bringing or being found with
any weapon, explosive, a knife or
similar device to the University

19.3.8. Engaging in violence or
fighting

19.3.9. Tearing or removing some
pages of books that owned by the
University

19.3.10. Engaging in sexual
intercourse at the university's
premises;



19.3.11 AT aead P01 ACST
AT
19.4. AUt  Gaot  eRIPUCTE  TINGE

PrLLALH TAT

o6t °¢-F7 07N €TC 19.3.
OFHLHG T TéT  Lborm-
A7TF

19.4.1

19.5. hezacot:  erPUCt  aecY MG
@ATOF/aP0LCT PN PéPT

19.51.0270 €17C 19.0 AOh £7N €TC 19.3.
ntmedt ATLT®7 P01 ACY T
POt 4O (FOALD- PMTF avAdA
agae  AUAtE U 7 OR9
+avade, o0 ACYT TOT 4090 AT

19.5.2. Aq oe9®  JI°CI°C AL
LPE(\COC  To10C aPé.a9® @e,9°
AlLY +00é avpPy:

19.5.3. 294 o~ og9® ONrhAD-
avd 4P PRLACHT AN T A719 DLI°
L 1St ORI° Aav 8T avenC

19.5.4.  AN1&E& avL4.C DRI® AdPL4.C
L AR TYAH

17

19.3.11.0ther similar offences

19.4. Offences that make to hold
educational document for about
two years

19.4.11.When candidate graduates
committed the Offences listed
under Rule number 19.3.

19.5. Offences that imply expulsion
from the university education
program

19.5.1. Failure to comply with one of
the disciplinary violations,
mentioned in rule number 19.1
- 19.3, and if one committed
violation of the same or similar
disciplinary breach for the
second time without showing
improvement for the previous
penalty,

19.5.2. Engaging in cheating or co-
operating practice in exam or
research activities

19.5.3. By using a device with a voice
or voiceless, harm or attempt to
harm staff member, guest or
visitor,

19.5.4. Raping or attempt to rape
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20. Determination of Penalties

20.1. The penalty is based on the severity
of the Offence and takes the
student's personal circumstances into
consideration in order to teach,
correct or not to repeat the Offence
twice.

20.2. The penalty imposed on the
student, who has committed a
violation will be determined based
up on the weight and type of
Offence, the damage suffered the
injured person, the consequences of
the damage to the University
community and similar
circumstances are taken in to
consideration.

20.3. Punishment must be
equivalent  to  the Offence
consequences

20.4. The penalty may get the

determined decision on one or two
of the listed offences at the same
time, as required.

20.5. For one Offence, one can't be
punished more than one.

20.6. In addition to the penalty, the
penalty may be posted on a notice
board or otherwise disclosed to the
University community in another
way.
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22. Conditions

21.7.When the institutional destruction
occurs, the students’ Dean, the
department or service provider may
issue a verbal warning and a written
warning, without directing to the
disciplinary committee. While an
academic offence happen, the
academic class may be subject to
impose the penalties. The measure
taken must be made the part of the
student’s record. A student who
does not agree to the implemented
action of this Article may present
complain to the Disciplinary
Committee.

21.8.1f the student's fault is proven by
the appropriate committee, then the
penalty determined will be imposed
accordingly.

21.9.The penalties to this regulation for
the student who caused damage will
not guarantee for other law.

that make
become serious

the penalty

22.1.1f the student has been subjected to
a disciplinary grievance previously
or verbal warning is transmitted,
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22.

23.

21.1.1f the offender has repeatedly or
repeatedly committed this act,

21.2.1f there is anyone faced a moral or
physical disability,

21.3.1f the damage caused due to the
event is not compensate yet,

Conditions  that make the penalty
becomes easier
22.1.Student's previous good behavior ,

22.2.The student's regret,

22.3.Compensate of the damage caused
by the event,
Implementation of Penalties

23.1.The Students' Dean Office follows
the implementation of Penalties that
imposed on students.

23.2. When the student is asked to
provide community service, the
type of the service and the order
must be made available. The
service is professional or labor-
intensive,  including  cleaning,
messenger, professional, writing,
hosting, washing of the items, and
related services. When the service
is complete; the employer section
obliged to inform the students Dean
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23.4. A

23.5.

23.3. The action taken will be part of

the student record. The department
and the appropriate body will be
notified. If the Offence is
academicals, the penalty will be part
of the academic record. Other
Offences will be part of a
disciplinary record.

student who is
discriminatory punished for severe or
moderate disciplinary violation, and
if the penalty is not abolished, then,
he/she cannot offer for election. If
the Offence is serious, can’t employ
in the University or given
responsibility.

Until graduation, if the
student is disciplined and the level of
the Offence is minor, the penalty will
be given for about six months; if it is
a medium Offence, for about nine
months, and two years for serious
Offence. If his/her behavior is
good, the record of the offence in the
roster will be canceled.
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SECTION FOUR
IMPLEMENTATION OF
DISCIPLINARY ACTION

24. Principle

24.1.When Disciplinary and corrective
action taken place students have the
right to be treated similarly and
equally.

24.2.0ther than those students who have
been specifically determined to take
action directly by the Students’
Dean, a student who claimed with a
disciplinary dispute has the right to
defend and know the claim that
made against him.

21.2. If disciplinary violations have been

verified, the Offence must be
punished with a corresponding
penalty.

25. Temporary Action

25.1.Any teacher or service provider
institution head can impose the
code of ethics on the student who
has behaved inappropriate or
disturbing conduct during the class
room, laboratory, or other class.
Notifying concerned body to take
action for the offence.



25.2. ¢TIISPT 87 N8R AMSLTE ATAC 25.2. The students’ Dean may be
ORP TS TART WHELRCNH ORI temporarily suspend the student, by
TS PG T WTABRCH DRT taking in to consideration the
PezncCator o9 PRINCALD-7
TNLAN AN TP OLI° LUTTE
AP AT B AFC A0
ALHR®< 9718 eFAN:: LHER A180 : R
MTeHSrE Adkela QvkbC hAOC benefit of the University. The
7 ALNAT ASTAIO:: temporary suspension shall not

exceed ten days, except decided by

the President.

urgency of the problem to avoid
further harm or further moral
damage or for keeping a safe or the
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member  of  the  appropriate
department, the Students’ Dean
Office, or a member of the
University Community, can appeal
against any student who has been
committed a disciplinary damn.
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27.2.A written report will be sent to the
Dean's Office for Students or the
Dean's Office for the College to
which the student is enrolled after
the appropriate investigation and
filtering with factual evidence as
appropriate, if any Violation that
has been pointed by this regulation
being done or attempted to do so.

27.3.The complaint must be delivered
within a month /not exceeding one
month after the event has been
concluded.

27.4.The complaint should present in

writing sufficiently and must
indicate the evidence precisely and
sufficiently.

27.5.The complaint is produced in two
copies and is submitted to the
Disciplinary Committee.

27.6.A file to record all processes and
decisions will be opened and
presented to the committee.

28. Evaluation

28.1.The claimant's disciplinary
committee can be rejected or may
decide to hear or by the claimant
and the complainant agreement, the
case may be completed through
administrative manner.
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29.4.Upon

29. Hearing and evaluation

29.1.The committee will check the non-

obvious issues by observing the
right and left-hand side of the case.
The absence of one's side does not
prohibit the hearing.

29.2.Each  party shall have a

responsibility to explain the case.
However, the student may be able
to assist by the counselor, if needed.
The counselor can be any member
of the university community, who is
willing to support the student.
Student seeking translation service
is assigned an interpreter at the
university's expense.

29.3.The committee will hear and

investigate the evidence on both
sides. Where necessary, it may be
provided with evidence from any
university or witnesses.

hearing  witnesses, the
committee will ask for witnesses. If
the  complainant may have

questions, they can notify the
committee.
29.5.1f more than one student is

complained in one case, then the
Committee may decide to hear the
case together or individually.
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30.

31.

Recommendation of the Decision

30.1.The committee must give the
recommendation within no less than
one month.

30.2.Recommendation of the decision
must be presented to the Students'
Dean in written form.

30.3.The decision is based on evidence,
which is the most persuasive one
and by explaining the reasons.

30.4.1f the decision is not given in full,
then the majorities' vote shall be
taken as the committee's decision.

30.5.A member of the committee with
idea difference, the differences
must be included in the decision.

Decision

31.1.When the Students’ Dean, College
Dean or Students’ Associate Dean
receive  the  recommendation,
immediately will give a decision
within a week.

31.2.The decision shall be in writing,
and the copy of the
recommendation of the committee
will be given to the parties
involved.
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32.2.The appeal

32.4.The

32. Appeal

32.1.Anyone who is offended by a

decision that made by the
Disciplinary Committee may lodge
the written appeal to the President
or the Vice President.

must be submitted
within fifteen (15) calendar days of
the decision.

32.3.To make his own decision on the

case as its complexity, and with
regard to its implication, the
president can form temporary
committee to view it. The
recommendations of the Committee
must be approved by the President.

President may decide to
adjudicate, amend, discard or for
further investigation may return it
to the Disciplinary Committee. The
decision made by affirming, by
amending or revoke will be the
final.



h&A Acr SECTION FOUR

L0 TA? hoisk DISCIPLINARY COMMITTEE
33. Phol b0 Ao FPPC 33. The Structure of the Committee
33.1. OFOIGPTF 87 (AL DS AT 33.1.The Students’ Dean will establish
RO PRATAT 0k AISARA one  permanent  Disciplinary
PREDA:: PP Ant - AL Committee in each  college.

ParANANe  0F  TMOLTT  mIPC

Including the preparation of a
APTL D IO LG LLEIA::

meeting place, the relevant college
shall provide the appropriate
support to the Committee.

33.2. A28 7% 9t agat  Anat 33.2.Each committee will have seven
LG4 PANAE o-hAS members. Member's representation
AT tAD UG- will be as follows:

33.2.1. One representative from the
teachers
33.2.2. One representative from the

33.2.1.  haedPysr A8 +ong

33.2.2. H96PT 87 F/0tF ATE

+one, Students’ Dean Office
33.2.3. N2Cat 22 &0FRATE +ohg 33.2.3. One representative from the
gender office
33.2.4. NHoIGPT NOI0A A28 o0 33.2.4. One representative from the

Students Council
3325. hAhd  PEHEF 496 AR 33.2.5. One Representative Student
tong (ha) of a Disabled Student (if any)

2.6. 0FTICPT AT &0 A .
33 / 33.2.6. One Representative from the

+ohe
Student Services Office
33.27. NP0 hEA A28 +ohe 33.2.7. One representative from the
campus guard section
33.3. PavPYs7 AFohe (1TLerAntd DA 33.3.Representative  teacher will be
PULALI® QUG- nominated by the relevant college.
334. PO AT ACTFOT ALNGO 33.4.Members of the committee shall be

AASTDG ADT F A1 QUG subject only to their conscience and

to the law when performing their
duties.
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35. Pholb@ A0MT
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36.1. DL k@ hAOA+E aohd (98P TF 8.7
PILAPI° AL ANANLE PRt ANAL
AG Achd: £TLPA::

36.2. A-NaNo- ehaltmy a-Nan
NAPPNCHE gavcA:: Ao~
n9eect 1 ke DALTEY
2ln0d::
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34. Members of the committee

34.1.The committee will have six

members and its members shall be
elected by the following criteria

34.1.1. Well known for good ethical

character,

34.1.2. The person who has been not

punished due to ethical case,

34.1.3. At least six months service or
duration at the university,

34.1.4. One who have ability and
character that enables to

serve with justice,

35. The authority of the committee

35.1.The  Committee  proposes a
recommendation on disciplinary
issue

35.2.1f the case is presented by appeal,
the decision shall be given.

36. Procedure of the Committee

36.1.The committee will comprise a
chairperson, vice-chairman, and
secretary, who will be appointed by
the Students' Dean Office

36.2.The chairperson shall preside over
the committee meeting. When the
chairperson is not around, the
deputy will attain the responsibility.

36.3.The secretary will write the minute
of the committee



37.

38.
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37.

38.

36.4.1f the majority of the member is
present, the meeting can be held.
But, all members' votes are required
to make a decision. If this gap is
known by the students Dean, this
office may allow replacing a missed
member or can allow the members
to make decisions.

Omission of committee member

If the committee members are omitting,
the Students’ Dean Office will assign or
advise to substitute them in a similar
condition.

Deduction of Members

If the case is directly or indirectly
affiliated with the member of the
committee, or if there is no possibility of
adjudication, this person will be
deducted  temporarily  from  the
committee, only for this case.



