Vacancy Announcement

 Office of the Vice President for Research and Dean of Graduate Studies

Date of announcement: January 12, 2010

Last day for submitting application: January 23, 2010

Place where application should be submitted: Office of the Vice President for Research and Dean of Graduate Studies  
Position: Executive Director of Horn of Africa Regional Environment Centre
Background: The Horn of Africa Regional Environment Centre involves six countries: Djibouti, Eritrea, Ethiopia, Kenya, Somaliland, and the Sudan in a network. It comprises higher education institutions, community-based and civil society organizations that work towards the improvement of environmental governance and management in the Horn of Africa sub-region. Towards its fulfillment, the powers and duties of the Executive Director are stated in the statutes of the HoA – REC (Article Ten). These are:-

1. The Executive Director is the Chief Executive Officer of the Center and, in this capacity; he shall be responsible for managing the day-to-day activities of the Center, for the implementation of the policies, directives and decisions of the Board, as well as for planning, organizing and coordinating all the functions of the Center.

2. The Executive Director shall in particular:

a. represent the Center in all its dealings with third parties;

b. prepare or cause to be prepared all the work plans, programs, progress reports and budgets of the Center;

c. subject to relevant Federal and/or City laws and pertinent rules and regulations of the University, employ, appoint, administer and dismiss the employees of the Center;

d. draw up or cause to be drawn up internal bylaws and directives of the Center and submit the same to the Board for approval;

e. upon authorization by the Board, conclude contracts, sign memoranda of understanding and project agreements with third parties;

f. maintain or cause to be maintained proper books of accounts of the Center;

g. open and operate the bank accounts of the Center in accordance with guidelines to be issued by the Board on the same;

h. submit periodic reports to the Board;

i. to the extent desirable for smooth operation of the business of the Center, delegate some of his/her powers to another officer of the Center; and

j. perform such other functions as may be assigned to him/her by the Board and/or the President.

3. The Executive Director shall be accountable to the Board.

Therefore, as the Chief Executive Officer of the Center, he/she shall have:-

Mission-oriented Vision: A commitment to the conservation, sound management and environmentally-friendly sustained utilization of natural resources. Therefore, he/she shall possess the ability to a) identify strategic issues and challenges; b) propose appropriate solutions and c) work to ensure its realization.

Client orientation: The Executive Director must demonstrate openness, have the ability to identify clients’ needs and propose appropriate solutions quickly. He/she must have good personal skills to establish and maintain effective partnership within the organization as well as with outside collaborators and contacts. 
Professional and organizational competence:   The Executive Director should have in depth understanding of issues related to environment and development, environmental governance and natural resource management as well as climate change.  He/she must be action oriented with ability to apply good judgment in the context of work assignments; proven ability to plan, organize and prioritize assignments as well deliver outputs in a timely manner. 

Communication and Teamwork: The Executive Director must have the ability to speak and write clearly and effectively; tailors language, tone, style and format to match policy makers, funding agencies, network members and the audience. He/she must be keen to share information and keep people informed. The Executive Director must be able to work effectively in a multi-cultural, multi-ethnic environment with respect for diversity. He/she should have the ability to apply good interpersonal skills as a team member or leader in order to establish and maintain effective working relations internally as well as with clients and partners.

 Education and Work Experience:  The Executive Director must have masters or Ph.D. or its equivalent with a minimum of five years of proven experience in successful program management, research, and administering sufficiently large projects or program development, some of which should be in environment related programs or projects.    
Other Skills or Qualifications:  The Executive Director must have computational knowledge, awareness of institutional mandates, and policies guidelines pertaining to environment, sustainable development and climate change in the Horn of Africa region.  Good record of publication in the field of environment and sustainable development.  

Remuneration: As per the Addis Ababa University salary structure including other benefits to be agreed upon.
